RESOLUTION NO. 2019- ¥ 7]

A RESOLUTION ESTABLISHING A PAY PLAN AND INSURANCE BENEFITS
FOR DEPARTMENT HEADS AND NON-BARGAINING UNIT EMPLOYEES
OF THE CITY OF ROCK SPRINGS, AND AUTHORIZING TIMOTHY A.
KAUMO, AS MAYOR OF THE CITY OF ROCK SPRINGS AND MATTHEW
L. MCBURNETT AS CITY CLERK FOR THE CITY OF ROCK SPRINGS, TO
IMPLEMENT SAID PAY PLAN AND INSURANCE BENEFITS FOR THE
2019-2020 FISCAL YEAR.

WHEREAS, the City of Rock Springs wishes to establish a pay plan and insurance benefits
for the 2019-2020 year, for department heads and employees who are not members of the bargaining
unit represented by the International Union of the United Mine Workers of America, herein referred
to as non-bargaining unit employees; and,

WHEREAS, the City of Rock Springs wishes to establish and authorize the pay for Alterate
Municipal Judges pursuant to Rock Springs Ordinances Section 1-605.

NOW, THEREFORE, BE IT RESOLVED BY THE GOVERNING BODY OF THE CITY
OF ROCK SPRINGS, STATE OF WYOMING:

Section 1. "Non-bargaining unit employees" shall include Department Heads for the
purposes of this resolution, with the exception of the Director of Engineering/Operations and Public
Services, which is specifically excluded.

Section 2. That each non-bargaining unit employee shall receive a 1.80% cost of living
increase in wages. In addition, each employee will be given a 2.00% movement in the appropriate
pay range for a total of 3.80%. It is understood that the employees who have reached the maximum
pay in their range may receive less than 2.00% and therefore may receive less than 3.80% total.

Section 3. The City shall pay eighty percent (80.0%) of the monthly insurance premium
for each non-bargaining unit employee and each non-bargaining unit employee shall pay twenty
percent (20.0%) of such monthly insurance premium. These amounts shall be calculated for each
employee based upon the overall funding requirements for the insurance plan and the coverage
required for the particular employee. The overall cost of funding the employee health insurance plan
is subject to change during the term of this agreement. The parties in the same percentage ratio
referred to above will share any increase in the overall cost of funding this plan. In the event funding
levels result in excess amounts over and above the amount necessary to meet the funding
requirements for the health insurance plan, these excess amounts will be held in the insurance fund.
If excess funds are available in the insurance fund, then, by a majority vote of all covered city
employees, such employees will receive a reduction in premium costs, increased or improved
benefits or the funds will be used for such purposes as will benefit the employees covered by the
plan. These options shall be recommended by the AdHoc Insurance Committee after prudent
investigation and review. Within the Collective Bargaining A greement with the International Union
of the United Mine Workers of America, there exists a Schedule of Benefits which includes



deductibles, co-payments and coinsurance. That Schedule of Benefits is hereby incorporated in this
resolution.

Section 4. The City will provide, at no cost to all non-bargaining unit employees,
individual and family memberships to the Rock Springs Civic Center and the Rock Springs Family
Recreation Center. The City will provide memberships to the Rock Springs White Mountain Golf
Course at fifty percent (50%) of the regular cost for such memberships. For the purposes of this
section, a family member is defined as any person who would qualify for coverage under the
employee's health insurance plan with the City of Rock Springs.

Upon retirement from City service, aretiree is eligible for a lifetime single membership to the
Civic Center, Recreation Center and White Mountain Golf Course at no charge, if the following
criteria are met:

a. eligible for full retirement benefits under the Wyoming Retirement
System, or;
b. sixty two (62) years of age or older at time of retirement
C. Retired employee is responsible for initiating the benefit.
Section 5. Alternate Municipal Judges. Pursuant to the provisions of Rock Springs

Ordinance Section 1-603, Alternate Municipal Judges shall receive an amount not to exceed $75.00
for each hour of service in the Municipal Court.

Section 6. This resolution shall become effective July 1, 2019.

PASSED AND APPROVED this day of , 2019.

President of the Council

Mayor
Attest:

City Clerk



